Terms & Conditions of employment of contract employees

The candidates will be recruited for a term of 4 years with the possibility of absorption into the regular civil service after the expiry of contract period if the candidate is found hard working and sincere. 

The entry grade of the candidates selected will be fixed by RCSC. All terms and conditions and other entitlements shall be as per the prevailing Royal Civil Service Rules applicable for contract employees.

a) One increment for every year of relevant work experience subject to a maximum ceiling of 5 increments;

b) 20% of the starting basic pay of the entry grade irrespective of work experience;

 however, the total consolidated pay shall not exceed the pay ceiling of the respective grade and in the event the pay scale of the civil service is revised, the consolidated pay shall be revised based on the pay fixation procedure out lined under the serial number 1.   

c) Entitled for annual increment.

d) Entitled for payment of gratuity

e) Entitled to TA/DA for official duties at the rate applicable to the respective grades.

f) Eligible for government employee group insurance scheme (GIS):

g) Entitled to transfer benefits as per civil services transfer rules & regulations and 

h) Entitled to leave entitlement at par with civil servants, including LTC and leave encashment.   

